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Perhaps it’s to do with how she makes decisions.
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reached this point.
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To cope with such intensity,

ceiling, she sometimes she says, “I have an incredibly

wonders how she supportive husband who has

moved with me and doesn't
get uptight when I go away

[f I am really stressed I go for

“You can go for 100 per cent perfection, but I go d long run and, somehow,
for w}';lt;.'f.*d and &5 PET Cent I]L;I‘i_{;{;[itm_ (.}Ehtl‘u'iau, 1t Just evaporates.

you can take forever to do something. By then it’s

too late and the competition has passed
Arway is pleasantly surprised by SINgapore

remarking, “Asia 1s advanced ce ympared to

other places. A lot of women own their ow y

businesses and are senior in corporations and

government. This 1s an advanced society,”
Pleased that OPPOrtunities tor women are

opening up globally, she says, “( Ompanies are

becoming more diverse in their niring practices
It makes sense because there’s such - wdr on
talent. You don’t want to leave out 50 per cent
of the [J::F}lll.!li!:l]

Arway’s parents were tough on |

1er during
her childhood.,

“Ihey had an expectation which

became my expectation” w hich was to do wel]

In school and be in the top three, sl

1€ says. She
would be dis;

ippointed if she were not. illys.

trating high standards of ¢ Xcellence even then

L' was driven from an carly age by a desire to

do well and to make my parents proud of me ”
Ihere are three A rway sisters. “We are

: all the
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Luite competitive with a 700
parental upbringing -
In 20 vears working for

\merican LLXpress,
Arway h

ds never been bored: “Pye had many johs

Whenever | Mes-

v L would make d change” N 1
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dnd moved ar und the world
tered something

dnd OVer,
she likes taking on new Challenges

SINGAPORE TATLER -G
‘](} JULY 2007

iercely disciplined, Arway
2 acknowledges it’s hard not to
:""”U—q work on weekends, but she
sets herself strict boundaries. “It’s easy to be on
the laptop all the time, but I don’t do that.”

Jogeing three times a week, she and her
husband often take their {EHf_{H to Sentosa beach
for a run. “It’s really important, with the kind
of schedules we keep, to be fit in order to keep
up the pace.” Grow ing up in Canada, she is an
outdoorsy person who likes to hike, swim and
play golf with her husband. “I’'m not very good,
but 1t’s enjoyable and allows us to spend time
LOZCH il{'i',” she 5dYS.

Canada is still home to Arway, but she adored
living in New York, remarking, “How can you
not: For 10 months she was CEO, American
EXpress, Aust ralia, before mo WINZ to .“'a'll'l_:JIl““-f'
where she now enjoys the shopping malls, ool
courses and the beauty of the reservoirs.

Iravel is also a passion, especially within Asia.
However, she no longer simply lies on the heach.
“My desires have changed. I want to experience
and learn about the cultures.”

-\I'Uui}.' maintains the one motto that hest
defines her is the one she borrows from a line
N1ke used - Just do it, “I don’t like to sit around
or take a long time: I'm an action-orientated per
S0N.” As such, she exhorts colleagues to gel the
lacts, do their homework and not wait around.
Let’s 2CL 1t {hmnu_”ﬂ
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Pam Arway puts
her success
down to strong
parenting during
her childhood
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